
Writing a Diversity Statement:  Some Basics 

 

Note:  This is not a master class; I am not an expert in 

this.  I’ve just talked to a lot of confused people who 

think that this is about their own race/gender/etc. 

1.  This is not about your race, gender, disability status, 

sexual orientation, age, or any other personal 

characteristic, except in terms of how it might have 

influenced 2. 

2.  This is about your ideas, plans, actions, and 

motivation to contribute to and foster greater diversity 

in your profession or workplace. 



Recommended: 

Think about what your approach to being a good 

teacher, mentor, colleague is—and then apply that to 

students/colleagues with different background and 

facing different challenges.  Will it work for them?  



 

 

 

https://academicaffairs.ucdavis.edu/guidelines-

writing-diversity-statement 

I didn’t see a UCSB version of this—it may exist but I 

think the principles are the same. 

https://academicaffairs.ucdavis.edu/guidelines-writing-diversity-statement
https://academicaffairs.ucdavis.edu/guidelines-writing-diversity-statement


 

First, consider diversity across a wide range of 

attributes: 

 

Race, ethnicity, gender, socioeconomic status/income, 

first-generation, disability, age, religion, legal status. 

 

  



Think about a wide range of professional activities that 

you engage in and consider whether they make any 

contributions to diversity, inclusion, or fair treatment 

of: 

 - undergraduate students from different 

backgrounds, who face challenges related to who they 

are or where they come from (COVID might help with 

our awareness of this), or with distinct skill sets.  

 - colleagues, especially junior colleagues, from here 

or elsewhere. 

 - graduate students, including those who RA and TA 

for you, as well as those in your classes. 

 - community members. 



What UC Davis says:   

 

  



You don’t even need to have done anything yet 

(especially if you are new to this business)!   

Stating why you consider increased diversity an 

important goal, being in the process of amending your 

course materials to appeal to a broader set of students, 

signing up for CSWEP mentoring (not just for women), 

serving on a recruiting committee and describing a 

process to cast a wide net beyond the usual search 

frame—this all counts. 

 

Actions:  I’m trying to mention a lot of possibilities, but 

picking a couple and describing in detail is probably 

enough.  



Things that you might have already done: 

1.  Research:  Maybe your research touches on 

inequality/diversity concerns—though this is probably 

the least important component in terms of diversity 

promotion. 

2.  Teaching:  Use teaching materials that reflect 

thought about the value of content that students 

consider relevant to them. 

  



3.  Teaching:  Course administration that recognizes 

varied student needs.  Are you flexible about 

deadlines, responsive to students who are experiencing 

difficulties, have you done anything to improve 

communication with your students?   

Once again, recent experience with remote teaching 

probably means you’ve thought more than usual about 

these things.  Consider how your new process will work 

for students who are low-income, have disabilities or 

family responsibilities. 

  



4.  Mentoring:  You all care about the success of your 

students and your colleagues.  Can you express how 

what you do in that domain takes account of the 

specific challenges and strengths that each individual 

brings to their professional development?   

How you communicate, how proactive you are in 

initiating conversations, what your expectations are?  

Do you help with professional networking, 

recommendations?  Pass on the “hidden curriculum”? 

What do you do to promote skill development and 

professional success for students who have different 

abilities?  Details/examples are good.  Show that 



you’ve been thoughtful about what you do in this 

arena. 

5.  Community outreach and department/professional 

service that is diversity-relevant.  This one is pretty 

obvious—I’m sure that you know if you’re doing 

something in this domain, but mention for 

completeness. 

  



6.  Are you an ally?  If a colleague makes a 

racist/sexist/homophobic remark, what do you do?  If a 

job candidate is being treated too aggressively and 

having trouble dealing with it?  A student in class? 

This one is really hard.  Have you thought about this?  

Have you learned to intervene/push back?  Do you 

have plans to do so?  If so, it’s appropriate to mention 

it. 


